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Background and Description

The  WorkAbility I High School End-Of-Year Report is designed to help you define your program in terms of vision, program design and  service delivery model.  WorkAbility I continues to focus on preparing our youth with disabilities for the workplace and for effective transition from high school to continuing education, employment and quality adult life. 

The items listed as defining features address the areas of vision/ mission, collaboration, and mandatory elements of 

WorkAbility I including services, programs and activities.  It also lists strategies to document the impact of WA I on student transitions.

The End-Of-Year WorkAbility I Report is designed to serve three purposes.  

1.  It is planning tool at the site level to:

· identify areas of strength, weakness and opportunity.

· assess progress to toward meeting goals.

· evaluate areas that need further development.

2.  It is designed to communicate with CDE, Special Education Division, your local partners and your WorkAbility I region.

3.  The End-Of-Year WorkAbility 1 report meets WA I programmatic accountability standards and will be read in accordance with the WorkAbility I review process (see “peer review” section).  Throughout this process, it is recognized that funding issues, personnel and the availability of local resources can affect program development. 

The End-of-Year Report requires you to review the WA I program rubric and identify your current program status in each of the eight defining feature/critical elements sections. It is expected that you will take the time to describe the best practices and unique characteristics about your program. It is also expected that you will provide a general overview and list any implementation challenges you face and your proposed solutions. It is essential that you provide sufficient detail in your report for readers to evaluate your program fairly. Every program has a need to review procedures and implementation strategies from the perspective of continuous growth.  This section provides an opportunity for you to describe any program improvement plans you may have.  Finally, list needs for resources that you require to implement your plans for continuous improvement.

Writing hints:  Provide sufficient detail on all of the topics (not necessarily each specific item checked) covered in the rubrics. Pay attention to those items checked in your program descriptors.  Pay attention to items not checked in the continuous improvement sections.  Be sure to justify being in the “no activity” or  “planning” status. 

WorkAbility I

High School Program

Defining Features

End-of-Year Reporting Document

To facilitate the rating process, we have included a detailed definition of each element and a scoring rubric where appropriate.

This document requires the rating of each defining feature using a four level rating scale:

Program Status

Rubric

No activity


The site has not implemented activities in this area.





Reasons for no activity may relate to resource or system limitations and readiness.

Developing
Site is in the planning and early program development phase of implementing WorkAbility.  This is typical of programs that are still in the “start up phase” because they are new sites, new personnel or because sites are expanding to serve new populations. 

Implementation

WorkAbility I program has developed the mandated elements of the program, and is continuing to grow and develop.

Sustaining Best  Practices
All of the mandated WA I elements are implemented and other elements that are defined as “best practices” have been implemented at school sites served by  the WorkAbility I program.

.  

Directions:

1. Determine who will provide input and / or complete this review.  

2. Identify all sources of supporting documents. 

3. Complete the self-assessment either individually or as a team.

4. Based on the descriptors of the critical elements and defining features, rate your level of implementation of each element.

5. Check each of the strategies listed that you have implemented in your program.  It is necessary to review each column and check each item in each column that describes your program in order to accurately evaluate your implementation status.

Things to consider as you develop the narrative component of this document.

WorkAbility I recognizes that rating levels of program status is a difficult task, especially when the program serves multiple sites and/or districts.  This document provides definitions and insight into “best practices” – which are the ultimate goal. In order to evaluate your implementation

of the defining features, consider these issues. 

· Have resources been made available to all sites?

· Size and scope: What percentage of schools have implemented the resources that are available?

· Levels of implementation may vary among defining features/critical elements.  

· What challenges exist that impede full implementation at all sites?  These may include staffing issues, availability of local resources, and/or 

      relationships.  Don’t hesitate to share these concerns when completing this report and to address them in the continuous improvement section.
	WorkAbility I 

Defining Feature / Element
	Definition / Rubric

	1.  Mission / Vision
	The vision of the CDE, Special Education Division is that all individuals with disabilities will successfully participate in preparation for the workplace and independent living.

The mission of WorkAbility I is to promote the involvement of key stakeholders, including students, families, educators, employers and other agencies in planning and implementing an array of services that will culminate in successful student transition to employment, lifelong learning and quality adult life.

WorkAbility I achieves this mission primarily by providing work-based learning experiences for all WA I students.

WorkAbility I values 

· Student focused programming, 

· Programmatic integrity, 

· Research-based program design, 

· Innovation and creativity, 

· Local control with WA I parameters, and 

· Field driven governance and structure.

WorkAbility I expects: 

· collaboration with and leveraging of resources to provide a full array of student focused services with minimum administrative costs; 

· WA I resources to supplement, not supplant vocational and educational services; 

· recognition of the value of WorkAbility I as part of a bigger educational system;

· accountability as defined by student outcomes, program outcomes and fiscal outcomes;

· active participation in WorkAbility I field activities; and

· participation in ongoing capacity building through staff development, community involvement and mentoring for students, parents, WorkAbility I providers, staff, educators and partners.

WorkAbility I culminates in preparing students for successful transition to employment, continuing education and quality adult life with an emphasis on work-based learning opportunities for all students.


	Define your local WA I Vision / Mission

The Glenn County Office of Education (GCOE) WorkAbility I Program works from a base of inclusion-inclusion on all eligible students, inclusion within Special Education and inclusion withing general education vocational efforts i.e. ROP and Carl Perkins Vocational and Technical Educational Program.  All students with an active IEP have access to services provided by our WorkAbility I staff.  We strive to provide quality school based pre-employment/ job readiness skills and work based training and retention skills to meet the individual students needs.  Our goal is for students to develop these skills and apply them in their lives so they can successfully begin to maintain careeers that are meaningful and self supporting.  Our commitment is to the present and futures of our youth.




	Program Description: Please briefly give an overview of your program with possible reference to the following factors: students served, staffing patterns, numbers of sites, districts,  local labor market, employment rate, rural/urban setting, unique features of your program, or barriers to ideal operation.  (This section will give the peer reviewer a more complete view of your program.)

The GCOE WAI Program is samll in staff numbers, but large in dedication and commitment to students and supporting them in their development.  Due to collegial atmosphere and a common goal, the program has been able to develop strong educational, business and interagency partnerships.  The GCOE WAI program is part of both the Student Services Department (Special Education/SELPA/Alternative Education) and the ROP/Carl Perkins High School Consortium/GAP (Adult edcuation program) department.  The WAI staff is comprised of a Director of Transition Services, Transition Specialist, WorkAbility I Specialist/clerk and WAI Middle School Specialist.  The magority of the positions have other duties as well.  The Transition Specialist and WAI Specialist/clerk rotate to every classroom on a weekly basis providing school based activities and support.  This is the fourth year that we have been part of a countywide youth employment service program.  It combined several programs and provides students with more and better coordinated services.  Students participate in an eight week job retention class.  The program is well integrated in the Special Education Program and other agency partnerships.  The Staff works hard to provide a high-quality level of service to the youth in our county.




	WorkAbility I 

Defining Feature / Element

2.  Program Design
	Definition / Rubric

Program design defines the delivery system utilized to provide WA I services.  Identify the model that best describes your program.  Use the Array of Services Document to assist you in defining your local service delivery model.

Read each column.  Check each item that describes your program in each column.  


	 FORMCHECKBOX 
  No Activity


	Isolated

 FORMCHECKBOX 
  WA I staff work with special education students and their teachers.

 FORMCHECKBOX 
  The connection between WA I and special education is limited to student referrals and student appraisal.

 FORMCHECKBOX 
  WA I facilitates age and grade appropriate work-based learning opportunities in the community.


	Collaborative

 FORMCHECKBOX 
  WA I staff work with students enrolled in special education and their teachers.

 FORMCHECKBOX 
  WA I staff collaborate with general education teachers, counselors, vocational / ROP teachers and special education teachers.

 FORMCHECKBOX 
  WA I staff participate as members of the IEP team

 FORMCHECKBOX 
  WA I staff provide students assessment and training through the special education programs.

 FORMCHECKBOX 
  WA I serves as a liaison between the community, businesses and the classroom.

 FORMCHECKBOX 
  Work-Based Learning opportunities are developed by WA I staff.


	Integrated

 FORMCHECKBOX 
  WA I staff work with students enrolled in special education and their teachers.

 FORMCHECKBOX 
  WA I staff collaborate with special education teachers to help them integrate workplace applications (SCANS) and relevance into contextual learning opportunities.

 FORMCHECKBOX 
  WorkAbility I staff are essential members of the IEP/Transition team and work cooperatively with special education, general education and the community.

 FORMCHECKBOX 
  WA I staff, teachers and counselors work to integrate work-based learning into the curriculum, implement portfolios, and document attainment of workplace skills (SCANS skills)

 FORMCHECKBOX 
  WA I staff collaborate with feeder school programs.

 FORMCHECKBOX 
  Work-Based Learning (WBL) is an integral component of student learning.

 FORMCHECKBOX 
  Leverage support and resources within the school system and community resources.




Directions for rating your rubric:  Make sure that each item that reflects your program is checked. Review each column.  Which column has the majority of items checked?  

That column reflects your current program status.  Mark the appropriate box.  If you are implementing other activities and services that you define as a best practice that are not listed on this form, make sure you take the opportunity to share your program in the appropriate narrative section of this document.

	Which column describes your current program delivery system?
	 FORMCHECKBOX 
  Isolated 
	 FORMCHECKBOX 
  Collaborative
	 FORMCHECKBOX 
  Integrated 


	Describe your Program Design.

Give a brief written summary of your program delivery system.

Our program is well defined with a one-page matrix for teachers to follow  that clearly state expectations and school based, workd based and connecting activies for every grade level.  There are weekly school day vocational activities in the Special Education classes that are supported by the Transition Specialist, WorkAbility I Specialist and the teachers.  We also have a weekly after school program for work-based learning and a large comprehensive summer program.  Our WorkAbility I program is an integral part of the Glenn County Youth Employment Services (YES) program.  Many of our WorkAbility I students participate in the afterschool, 8 week work readiness class and then move to paid employment placement, along with a weekly job retention class.  Our WorkAbility I Specialist and Transition Specialist support the students in the Work Readiness Program and the job retention class.




	What are your plans for continuous improvement?

Describe issues and challenges that you face, and plans to address your priorities for items not checked.  

To maintain the current model of combined school day activities and support our after school program and our summer program and services.




	Complete a needs assessment related to program design for your program.  How can the state WorkAbility I staff and field leadership assist you to meet your needs?  List resources you need at the local level, regional / WA I Committee level and/or the state level.

Continued understanding of the connection to standards and addressing the challenges of the HSEE.




	WorkAbility I
Defining Feature / Element

Connecting Component

3.  Collaboration
	Definition / Rubric  

Collaboration is the development of  alliances with families and the community that expand the array of opportunities for students.

	 FORMCHECKBOX 
  No Activity

	Developing

Parent/Family Involvement

 FORMCHECKBOX 
  Encourage parent/family to participate as active members of the IEP team.

 FORMCHECKBOX 
  Encourage parents, families to give permission for the student to participate in activities that encourage and support career development.

 FORMCHECKBOX 
  Provide information to parents/families about programs and resources that may be helpful for their children.

Community Collaboration

 FORMCHECKBOX 
  WA I Staff collaborate with business partners to provide work-based learning opportunities for students.


	Implementation

Parent/ Family Involvement

 FORMCHECKBOX 
  Encourage parent/family participation as active members of the IEP team.

 FORMCHECKBOX 
  Encourage parents/ families to give permission for the student to participate in activities that encourage and support career development.

 FORMCHECKBOX 
  Provide information to parents/families about programs and resources that may be helpful for their children.

 FORMCHECKBOX 
  Provide information about opportunities for students to explore their interests through participation in extracurricular activities, chores, family activities and community organizations.

Community Collaboration

 FORMCHECKBOX 
  WA I Staff collaborate with business partners to provide  work-based learning opportunities for students.

 FORMCHECKBOX 
  WA I Staff collaborate with community agencies, youth organizations and recreational resources to provide students an opportunity to develop personal interests and meet transition needs.


	Sustaining Best Practices

Parent/ Family Involvement

 FORMCHECKBOX 
  Encourage parent/family participation as active members of the IEP team and advocate(s) for the student.

 FORMCHECKBOX 
  Provide information to parents/families about school and community programs and resources that may be helpful for their children.

 FORMCHECKBOX 
  Encourage families to provide students opportunities to explore their interests through participation in extracurricular activities, chores, family activities and community organizations.

 FORMCHECKBOX 
  WA I Staff provide information about post-secondary education and training opportunities.

 FORMCHECKBOX 
  Encourage parents to help the student develop workplace skills (SCANS) personal qualities such as positive attitude, personal management skills, and responsibility.

Community Collaboration

 FORMCHECKBOX 
  WA I Staff collaborate with business partners to offer support services and training that will support students in work-based learning opportunities.

 FORMCHECKBOX 
  WA I Staff collaborate with community agencies (DR, Regional Center) that provide transition services to students. 

 FORMCHECKBOX 
  WA I Staff collaborate with  workforce development programs: One Stop/ WIA providers and postsecondary education and training programs.


	Which column describes your current program status?
	 FORMCHECKBOX 
  No Activity
	 FORMCHECKBOX 
  Developing
	 FORMCHECKBOX 
  Implementation
	 FORMCHECKBOX 
  Sustaining Best Practices


	Describe your program’s Collaboration Strategies.

Give a brief written summary of your collaboration strategies.

We participate in a countywide collaborative that we helped create for youth employment services.  The group truly functions as a collaborative.  People come together with a common vision, a willingness to share human and financial resources.  The vision is to provide  better coordinated service to youth  The two main partners are HRA-Human Resources Agency (WIA,Cal Works) and Glenn County Office of Education (WorkAbility I, ROP, GAP, Carl Perkins, Tech Prep Innovative Practices, TPP, Special Education, Alternative Education)  The other two main partners include Probation and Health Services.  There are appoximately 27,000 people in Glenn County and we have over 159 employers that participate in the program.  The collaborative is co-chaired by the WorkAbility I Director and the Employment Services Manager from HRA.  We function as a planning, advisory, and de cision making body, as well as providing direct services to youth throughout the county.  The relationship with ROP and the ROP Director allows the program to be a “real” vocational program.  The ROP/Diversified Education/YES teacher is a integral member of the Transition Services Team.  She has a strong understanding of how to work with special needs youth.  She has also created a “business attire” clothes closert, with staff support and student access.

The Transition Specialist has had in depth communication with specific parents, which has promoted more support and success with our students.  This has been more intensive and comprehensive than in prior years.  We have a high level of parent participation in IEP meetings, of which the Transition Specialist is a key player.  The Transition Specialist has attended approximately 94% of all 11th and 12th grade IEP’s.




	What are your plans for continuous improvement?

Describe issues and challenges that you face and plans to address your priorities for items not checked.  

The level of service and accountability is high in our program.  We expect a lot of ourselves, as do the students, parents, teachers and interagemcy partners.  We are grappling with the possibility of making structural changes in our program.  That would ease some of the workload and travel involved with serving all the students, throughout the geographically large county, at the high level of service we currently do.  We have planned meeting in July and August to address this topic.




	Complete a needs assessment of collaboration elements for your program.  How can the state WorkAbility I staff and field leadership assist you to meet your needs?  List resources you need at the local level, regional / WA I Committee level and/or the state level.




	WorkAbility I

Defining Feature / Element

4.  Capacity Building
	Definition / Rubric

Capacity building strengthens the abilities of parents, WA I providers, staff, educators and partners through training and public awareness to provide programs and resources that facilitate student transition from the middle school to high school and, eventually, continuing education, lifelong learning, productive citizenship and the workplace.  

	 FORMCHECKBOX 
  No Activity
	Developing

 FORMCHECKBOX 
  Attend mandatory meetings:

All Regional Meetings

       All WA I State Training Meetings.

 FORMCHECKBOX 
  Request mentoring support


	Implementation

 FORMCHECKBOX 
  Attend mandatory meetings

 FORMCHECKBOX 
  Utilize or provide mentoring support.

 FORMCHECKBOX 
  Participate in local staff development activities related to special education.

 FORMCHECKBOX 
  Serve as regional representative or alternate on WA I state committees.

 FORMCHECKBOX 
  Provide parents information about resources and programs that assist parents to fulfill their role in the transition process.

 FORMCHECKBOX 
  Network with key stakeholders locally and regionally.

 FORMCHECKBOX 
  Participate in school site councils and other advisement groups, including Community Advisory Councils, or ROP/C Advisories


	Sustaining Best  Practices

 FORMCHECKBOX 
  Attend all mandatory meetings

 FORMCHECKBOX 
  Provide mentoring support to WA I sites.

 FORMCHECKBOX 
  Participate in local staff development activities related to special education, School-to-Career, Career Counseling,

Work Experience, Vocational  

Education and/or other district or site

interdepartmental meetings and  training.

 FORMCHECKBOX 
  Build the capacity of key stakeholders by providing staff development opportunities in areas of WorkAbility I elements and transition. 

 FORMCHECKBOX 
  Serve as regional representative on WA I field committees.

 FORMCHECKBOX 
  Provide parent training on transition planning and the role of WorkAbility in the process.

 FORMCHECKBOX 
  Participate in local decision-making forums regarding youth issues.

 FORMCHECKBOX 
  Form strategic alliances through interdisciplinary and interagency collaborations and key local and regional stakeholders.
 FORMCHECKBOX 
  Engage in communication and public outreach efforts to inform your community of the WorkAbility I program and its positive impact on youth.


	Which column describes your program status?
	 FORMCHECKBOX 
  No Activity
	 FORMCHECKBOX 
  Developing
	 FORMCHECKBOX 
  Implementation
	 FORMCHECKBOX 
  Sustaining Best Practices


Please try to limit your narrative writing to the boxes on this page.

	Describe your program’s capacity building features.

Give a brief written summary of your capacity building features.

GCOE Special Education/SELPA supports an annual training  for teachers on TSL/WorkAbility I and TPP.  Additionally the teachers are provided support on a weekly basis and at IEP meetings.  All the Program Specialists are familiar with the program and support it through their leadership and supervision of the Special Education Staff.  Teachers at one of the local High Schools independently facilitated training  from the local community college on disabled Student Services Staff at the High School for Seniors.  TPP partners work together to provide a continuum of services to identified youth.  Staff have attended serveral job specific  trainings this year to develop their expertise.  We hosted a “Beyond Job Development” training by Denise Bisonette for our staff as well as inter-agencey partners.




	What are your plans for continuous improvement?

Describe your priorities to address items not checked.  Include information about the issues and challenges you face that impact your plans.  Include any plans for growth or expansion.

The Transition Specialist is a part of the high school special education assesment learning team.  The focus for 2004-2005 is Multiple Measures at high school and adult levels.  The mission of WorkAbility is considered in the group as well as the SCANS competencies and the array of services.  We are looking forward to some powerful outcomes.




	Complete a needs assessment in the area of capacity building for your program.  How can the state WorkAbility I staff and field leadership assist you to meet your needs?  List resources you need at the local level, regional / WA I Committee level and/or the state level.




	WorkAbility I

Defining Feature / Element

School-Based Component

5.   Academic Standards
	Definition / Rubric

Academic standards are the essential academic and life skills that students must acquire to successfully graduate from high school and transition to employment, continued education and quality life.  WorkAbility I provides resources that enhance state content standards by teaching contextually utilizing the core documents;  SCANS and National Career Development Guidelines. Contextual knowledge is learning that occurs in close relationship with actual experience. Contextual learning enables students to test academic theories via tangible, real world applications. Stressing the development of authentic problem-solving skills, contextual learning is designed to blend teaching methods, content, situation, and timing.

	 FORMCHECKBOX 
  No Activity
	Developing

Provide support and resources for teachers and students to:

 FORMCHECKBOX 
  Research curricular resources to connect career development to academic skills by demonstrating the application of workplace competencies in core academic subjects.

 FORMCHECKBOX 
  Explore strategies to connect SCANS skills to the learning environment.

Provide opportunities for School-Based Activities that connect academic skills to “real world” active learning opportunities.

 FORMCHECKBOX 
  Reading:  Integrate career information

 FORMCHECKBOX 
  WA Itching videos of people working 

 FORMCHECKBOX 
  Listening to classroom speakers

 FORMCHECKBOX 
  Research on the Internet

 FORMCHECKBOX 
  Vocabulary development

 FORMCHECKBOX 
  Research curricular resources

Independent Living Skills

 FORMCHECKBOX 
  Develop connections to the community for the development of community-based independent living skills.
	Implementation

Provide support and resources for teachers and students to:

 FORMCHECKBOX 
  Connect career development to academic skills by demonstrating the application of core  academic subjects to life settings: work, home and community.

 FORMCHECKBOX 
  Document development and/or attainment of SCANS skills through classroom behavioral expectations, rubrics, observation, career portfolios, student products, student performance, and / or interviews.

 FORMCHECKBOX 
  Demonstrate the integration of career development competencies in core academic subjects using the (NCDG)..

 FORMCHECKBOX 
  Provide opportunities for School-Based Activities that connect academic skills to “real world” active learning opportunities.

 FORMCHECKBOX 
  Provide opportunities to research and explore career options through

 FORMCHECKBOX 
  The use of technology 

 FORMCHECKBOX 
  Research projects

 FORMCHECKBOX 
Work-based experiences (career   fairs, industry tours)

 FORMCHECKBOX 
  Support community-based independent living skills training.


	Sustaining Best  Practices

Provide support and resources for teachers and students to:

 FORMCHECKBOX 
  Connect career development to academic standards by demonstrating their application to  workplace competencies and worksite training/evaluation plans.

 FORMCHECKBOX 
  Document attainment of SCANS  skills.

 FORMCHECKBOX 
  Demonstrate the integration of career development competencies in core academic subjects using NCDG).

 FORMCHECKBOX 
  Demonstrate relevance of academic skills to life settings.

 FORMCHECKBOX 
  Implement career portfolios that document SCANS/career development.

 FORMCHECKBOX 
  Provide opportunities to research and explore career options.

 FORMCHECKBOX 
  Provide opportunities to explore career options through active learning projects.

 FORMCHECKBOX 
 Workplace / Business simulations

 FORMCHECKBOX 
 Service Learning Projects

 FORMCHECKBOX 
 Project-Based learning 

 FORMCHECKBOX 
  Support community-based independent living skills training and provide linkages to adult programs.



	Which column describes your program status?
	 FORMCHECKBOX 
  No Activity
	 FORMCHECKBOX 
  Developing
	 FORMCHECKBOX 
  Implementation
	 FORMCHECKBOX 
  Sustaining Best  Practices


	Describe your WA I role in helping students learn state content standards and life skills through contextual learning.

Give a brief written summary of your program’s strategies to develop academic skills.

Students have the opportunity to participate in the general education Work Ready Certificate Program, which is above and beyond the graduation/diploma requirement.  It has very rigid requirements.  It is competency based with 10 indicators from academic to work to technology skills and an interview process by local business partners.  This year all students from the WorkAbility program with Mild/Moderate Disabilities who applied for a certificate, earned one.  There is anew SH Teacher in the program who has brought some creative thinking to the program and is stretching students in a new way.  We purchased “The Basics” at the last WorkAbility Conference.  The Program Specialist responsible for the majority of the SH program organized a training around it and our entire county has adopted and using it, including the Critical Skills Assessment.




	What are your plans for continuous improvement?
Describe your priorities to address items not checked.  Include information about the issues and challenges you face that impact your plans for growth and expansion.

One of thei High School is looking at restructuring it’s Transition Services.  Special Education, WorkAbility I and TPP staff are meeting this summer to formulate plans.




	Complete a needs assessment in the areas of academic skills for your program.  How can the state WorkAbility I staff and field leadership assist you to meet your needs?    List resources you need at the local level, regional / WA I Committee level and/or the state level.

Locally we do this through  our assessment learning teams.




	WorkAbility I

Defining Feature / Element

School-Based Component

6/A  Student Focused Assessment
	Definition / Rubric

WorkAbility I services are designed to meet the needs of the individual student.  Students are encouraged to advocate for themselves and express their dreams, interests and preferences.  Services are focused on the student’s transition goals.

	 FORMCHECKBOX 
  No Activity
	 Developing

 FORMCHECKBOX 
  Student needs are defined by students, teachers and parents and may be based on standard assessment data.

 FORMCHECKBOX 
  Standard grade level career development competencies are provided to the students using the NCDG framework.

Career Assessment

 FORMCHECKBOX 
  Students complete interest surveys and learning style inventories.

Career Guidance

 FORMCHECKBOX 
  Interpret assessment data for student.


	Implementation

 FORMCHECKBOX 
  Assist students to identify their dreams and goals.

 FORMCHECKBOX 
  Assist students to develop competencies in the areas of self  awareness and educational /occupational exploration.

 FORMCHECKBOX 
  Encourage students to express their needs, goals and interests.

 FORMCHECKBOX 
  Provide students self-advocacy training.

 FORMCHECKBOX 
  Provide support to individual students to explore a variety of careers and training opportunities.

Career Assessment:

Provide students an opportunity to complete grade and age appropriate career/vocational assessments that include 

 FORMCHECKBOX 
  Self Assessment  

 FORMCHECKBOX 
  Interest Survey 

 FORMCHECKBOX 
  Learning Styles 

 FORMCHECKBOX 
  Skills Analysis 

Career Guidance

 FORMCHECKBOX 
  Provide students an opportunity to reflect on information acquired through assessments.
 FORMCHECKBOX 
  Assist students to interpret assessment data and develop a personal plan based on insight gained through assessment and work-based learning experiences.


	Sustaining Best Practices

 FORMCHECKBOX 
  Focus planning on student dreams and goals.

 FORMCHECKBOX 
  Encourage and support students to actively participate in  planning their programs.

 FORMCHECKBOX 
  Encourage students to acquire self advocacy skills and use them in the classroom, workplace and community.
 FORMCHECKBOX 
  Provide students the opportunity to develop, research and reflect on their personal educational/career plan.

Career Assessment:

Students complete grade and age appropriate vocational assessments that enhance their knowledge of self that  include:

 FORMCHECKBOX 
  Self Assessment  

 FORMCHECKBOX 
  Interest Survey 

 FORMCHECKBOX 
  Personality Traits, 

 FORMCHECKBOX 
  Learning Styles 

 FORMCHECKBOX 
  Skills Analysis 

 FORMCHECKBOX 
  Aptitude and Ability Tests

 FORMCHECKBOX 
  Transition Interview 

Career Guidance

 FORMCHECKBOX 
  Provide opportunities to reflect on the personal insight they gain through their assessments and work-based learning experiences. 

 FORMCHECKBOX 
  Encourage students to access information about career and educational opportunities using technology.


	WorkAbility I

Defining Feature / Element

School-Based Component

6-B Transition Plan TSL  in IEP
	Definition / Rubric

Transition planning is the process of students, schools, families and communities working together to determine  effective educational experiences to assist youth with disabilities in achieving their goals and dreams and preparing for their adult roles.  WA I staff work with students and teachers to provide work-based learning experiences and community linkages to augment transition resources available to our students.

	 FORMCHECKBOX 
  No Activity
	Developing

Assist students in developing goals and plans for the future through the IEP process:

 FORMCHECKBOX 
  Provide opportunities to explore options through research and work-based learning experiences.

 FORMCHECKBOX 
  Develop course of study that includes academic classes, extracurricular opportunities, and electives.


	Implementation

Assist students in developing goals and plans for the future through the IEP process:

 FORMCHECKBOX 
  Provide opportunities to explore options through research and work-based learning experiences.

 FORMCHECKBOX 
  Meet with counselors and/or teachers to develop courses of study that include academic classes, extracurricular opportunities, career-technical classes and electives.

 FORMCHECKBOX 
  Assist students in developing knowledge of disabilities and learning styles.

 FORMCHECKBOX 
  Encourage students to access information about career and educational opportunities using technology.
 FORMCHECKBOX 
  Implement career portfolios that document the skills developed through the work-based learning experiences.


	Sustain Best Practices

Assist students in developing goals and plans for the future through the IEP process:

 FORMCHECKBOX 
  Provide students opportunities to explore, research, analyze and reflect on an array of career options.

 FORMCHECKBOX 
  Encourage students to develop courses of study that include academic classes, extracurricular opportunities, career- technical classes and electives with counselors and/or teachers.

 FORMCHECKBOX 
  Assist students in developing knowledge of disabilities, learning styles and accommodation strategies.

 FORMCHECKBOX 
  Encourage students to access information about career and educational opportunities and worksite adaptations using technology.

 FORMCHECKBOX 
  Implement career portfolio that is owned and valued by the student. Encourage the use of technology in the development of the portfolio.

 FORMCHECKBOX 
  Conduct student led IEP meetings in which students demonstrate self advocacy and self determination skills.

 FORMCHECKBOX 
  Support students as they share their personal career/education plan that is based on personal insight acquired through career assessment/work-based learning experiences.


	Which column describes your program status? 

6 A Student Focused Assessment
	 FORMCHECKBOX 
  No Activity
	 FORMCHECKBOX 
  Developing
	 FORMCHECKBOX 
  Implementation
	 FORMCHECKBOX 
  Sustaining Best Practices

	Which column describes your program status? 

6 B: Transition Plan TSL in IEP
	 FORMCHECKBOX 
  No Activity
	 FORMCHECKBOX 
  Developing
	 FORMCHECKBOX 
  Implementation
	 FORMCHECKBOX 
  Sustaining Best Practices


	Describe strategies you have developed for student assessments and the role of your WA I program in transition planning. 

Give a brief summary of your program’s strategies in the areas of assessment and transition planning.

Students at every grade level participate in an interest interview.  Students in the 9th and 10th grade participate in interest assessments.  Several types are used depending on what the various districts are using, as we try to match their efforts and modify where necessary.  They are also expected to use their paid job training experience as an authentic assessment with weekly debreifings.

Students in Glenn County start participating in their IEP’s at the 6th grade level with the WorkAbility I program.  We start with students attending their IEP meetings.  They work up to asing those in attendance at their IEP to introduce themselves.  The students then move to sharing information, often transition portfolio information, progress charts and participation in setting and monitoring their goals.  The goal is that by their 12th grade IEP, they will chair as much of their IEP meeting as posssible. 

An annual review of IEP’s gave the following data:

9th grade; 97% attended  54% actively participated  2% led their IEP

10th grade;  88% attended  59% actively participated  29% led their IEP

11th grade;  100% attended  73% actively participated  26% led their IEP

12th grade;  100% attended  63% actively participated  36% led their IEP

18-22 year program 100% attended 50% actively participated 50% led their IEP

The SELPA has developed an accomodations and modifications form that is used with each student.  It is shared with general education teachers.  Students are being taught how to use it when talking to general education teachers, college instructors and worksite supervisors. Students, teachers, parents, staff and interagency partners developed and presented 4 large formal presentations on student led IEP’s.  They were done locally, regionally, multi-regionally and at the university level.  These experiences have been very powerful for the students.  Graduating seniors participated in a day long workshop called “Step Up and Speak Out”, on self advocacy at the college level.   The workshop was sponsored by TPP.



	


	What are your plans for continuous improvement?

Describe your priorities to address items not checked.  Include information about the issues and challenges you face that impact your plans.  Include any plans for growth or expansion.




	Complete a needs assessment in the areas of assessment and transition planning for your program.  How can the state WorkAbility I staff and field leadership assists you to meet your needs?  List resources you need at the local level, regional / WA I Committee level and/or the state level.




	WorkAbility I
Defining Feature / Element

Work-Based Component

7 Work-Based Learning Experiences
	Definition / Rubric

Work-based Learning experiences assist students in developing an awareness of career opportunities and making informed career decisions.  The grade and age appropriate activities should reflect the competencies and indicators defined in the National Career Development Guidelines (NCDG).  Refer to the Array of Services document.

	 FORMCHECKBOX 
  No Activity
	Developing

Opportunities to develop an awareness of careers through work-based learning experiences that focus on Self Awareness,

Educational and Occupational Awareness and Career Planning

Work-Based Activities

Career Awareness Activities

 FORMCHECKBOX 
  Career Days

 FORMCHECKBOX 
  Business/Industry Tours

 FORMCHECKBOX 
  Informational Interviews

Career Exploration activities

 FORMCHECKBOX 
  Job Shadow

 FORMCHECKBOX 
  School-Based Projects

 FORMCHECKBOX 
  Service Learning

 FORMCHECKBOX 
  WorkAbility I Placement

WorkAbility I Staff provide support to students for worksite experiences.
	Implementation

Opportunities to develop an awareness of careers through classroom activities that focus on: Self Awareness, Educational and Occupational Awareness and Career Planning

Work-Based Activities

Career Awareness Activities
 FORMCHECKBOX 
  Career Days

 FORMCHECKBOX 
  Business/Industry Tours

 FORMCHECKBOX 
  Informational Interviews

Career Exploration Activities

 FORMCHECKBOX 
  Job Shadow Experiences

 FORMCHECKBOX 
  School-Based Enterprise

 FORMCHECKBOX 
  Service Learning

Skills Development:  

WA I staff refer and support students in skills development opportunities:

 FORMCHECKBOX 
  Internship

 FORMCHECKBOX 
  Apprenticeship

 FORMCHECKBOX 
  Community Classroom

 FORMCHECKBOX 
  ROP

Student Focused WorkAbility I Placement

WorkAbility I Staff provide support to  students for worksite experiences.
 FORMCHECKBOX 
  Employment

 FORMCHECKBOX 
  Subsidized using WA I Wages

 FORMCHECKBOX 
  Subsidized through other programs

 FORMCHECKBOX 
  Unsubsidized


	Sustaining Best Practices

Opportunities to develop an awareness of careers through classroom activities that focus on Self Awareness, Educational and Occupational Awareness and Career Planning

Work-Based Activities

 FORMCHECKBOX 
  Career Awareness Activities

Career Exploration

 FORMCHECKBOX 
  Job Shadow Experiences 

 FORMCHECKBOX 
  School-Based Enterprise

 FORMCHECKBOX 
  Service Learning

 FORMCHECKBOX 
  Business Simulations

 FORMCHECKBOX 
  Web-based career exploration

 FORMCHECKBOX 
  Analysis and personal reflection

Skills Development

WA I staff refer and support students in skills development opportunities

 FORMCHECKBOX 
  Develop unpaid training opportunities

 FORMCHECKBOX 
  Community Based Instruction

 FORMCHECKBOX 
  Unpaid WBL opportunities in compliance with Fair Labor Standards Act and Community Based Vocational Instruction  or Community Classroom guidelines.

 FORMCHECKBOX 
  Paid Work-Based Learning Experience

Student Focused WorkAbility I Placement

WorkAbility I Staff provide support to  students for worksite experiences to maximize and validate skills.
 FORMCHECKBOX 
  Employment

 FORMCHECKBOX 
  Subsidized using WA I Wages

 FORMCHECKBOX 
  Subsidized through other programs

 FORMCHECKBOX 
  Unsubsidized-WA I assists students to locate and maintain employment.

 FORMCHECKBOX 
  Unsubsidized-Student locates a job and receives Work Experience Credit


	Which column describes your current program status?
	 FORMCHECKBOX 
  No Activity
	 FORMCHECKBOX 
   Developing
	 FORMCHECKBOX 
   Implementation
	 FORMCHECKBOX 
   Sustaining Best Practices


	Describe your WA I role in developing workplace learning experiences for your students.

Give a brief summary of your program’s strategies in the areas of developing workbased learning experiences.

We provide resoures, support and opportunities for teachers to implement more in-debth work based learning experiences.  The resources are limited and the peopole are spread thin.  We coordinate with ROP and ROP teachers to suppoort students in the ROP program.  We encourage teachers to partner with ROP teachers and use the waiver process for early placement in ROP if a student is appropriate.  The majority of our emphasis is on paid work training.  Our community is rural and “working” is a valued commodity in the county.  You have heard about the YES orgram, we had over 48 students in paid training sites during the year and will have over 58 in the summer program.  This is well planned with our extensive job matching and mentoring to insure that students develop the skill, attitudes and behaviors that lead to successful independent employment.

Students were placed in a wider arrarge of occupational clusters this past year, also a higher percentage of youth with disabilities completed the entire YES Program. Students were placed in food service, retail, automotivie, grounds and maintence, landscaping, welding, hospitality, health care, and animal care. 

There is currently a leaf raking project that is run like a business, which involves students in our SH program. It is operated as a business. Students plan, implement and evaluate the program and share in the profits. In partnership with the HRA (Human Resource Agency) we conducted a county wide, Saturday “Reality USA” experience for students. The students received a portfolio of “their life” and then spent 4 hours learning through real life simulations on how to manage their lives. 

Eleventh and twelfth grade students enrolled in TPP had the opportunity to participate in a minimum of two Industry Tours and if interested at least one college tour. 




	What are your plans for continuous improvement?

Describe your priorities to address items not checked.  Include information about the issues and challenges you face that impact your plans.  Include any plans for growth or expansion.

We would like to find a financial source to develop a job-shadowing program. 




	Complete a needs assessment in the area of WBL for your program.  How can the state WorkAbility I staff and field leadership assist you to meet your needs?  List resources you need at the local level, regional / WA I Committee level and/or the state level.




	WorkAbility I
Defining Feature / Element

Connecting Activities

8 /A.  WBL Placement Support
	Definition / Rubric

Work-based Learning (WBL) Support provides employers the information and resources they need to provide students a meaningful, worksite learning experience and it provides students the information and resources they require to be prepared for placement in a meaningful work-based learning experience. 

	 FORMCHECKBOX 
   No Activity
	Developing

Recruiting Employers to provide WBL.

 FORMCHECKBOX 
   Initiate contact with employers and secure a WA I placement opportunity.

Prepare Students  for the Worksite

 FORMCHECKBOX 
   Dress and Grooming Standards.

 FORMCHECKBOX 
   Employer Expectations (schedule, punctuality, attendance).
Placement Services

 FORMCHECKBOX 
   Locate opportunities for training/placement.

 FORMCHECKBOX 
   Provide follow-along support to maintain employment.

 FORMCHECKBOX 
   Provide coaching.

 FORMCHECKBOX 
   Evaluate performance on the job.


	Implementation

Recruiting Employers to provide WBL.

 FORMCHECKBOX 
   Initiate contact with employers and secure a WA I placement opportunity.

 FORMCHECKBOX 
   Provide training and support to the employer to create a learning environment for the student at the worksite.

Prepare Students for the Worksite

 FORMCHECKBOX 
   Dress and Grooming Standards.

 FORMCHECKBOX 
   Employer Expectations (schedule, punctuality, attendance, job tasks).

 FORMCHECKBOX 
   SCANS Skills:  Interpersonal Skills, Personal Qualities, Technology skills.

 FORMCHECKBOX 
  Safety in the workplace / Employee rights.

Placement Services

 FORMCHECKBOX 
   Locate opportunities for training/placement.

 FORMCHECKBOX 
   Provide follow-along support to maintain employment.

 FORMCHECKBOX 
   Identify workplace mentor to assist student.

 FORMCHECKBOX 
   Develop training plan in compliance with Work Experience Education and/or ROP training plans.

 FORMCHECKBOX 
   Evaluate student performance.


	Sustaining Best  Practices

Recruiting Employers to provide WBL.

 FORMCHECKBOX 
  Initiate contact with employers and secure a WA I placement opportunity.

 FORMCHECKBOX 
  Provide training and support to the employer to create a learning environment for the student at the worksite.

 FORMCHECKBOX 
  Develop a workplace mentoring relationship for a student in the worksite.

Preparation for the Worksite

SCANS Skills:  Interpersonal Skills, Personal  FORMCHECKBOX 
  Qualities, Technology skills.

 FORMCHECKBOX 
  Students interview employers and /or use employee handbook to define employer expectations in areas of dress, grooming, punctuality, attendance, job tasks.

Placement Services

 FORMCHECKBOX 
  Assist student in locating opportunities for training/placement.

 FORMCHECKBOX 
  Provide follow-along support to student and supervisor/workplace mentor.

 FORMCHECKBOX 
  Identify workplace mentor to assist student. Maintain routine contact.

 FORMCHECKBOX 
  Develop training plan in compliance with Work Experience Education and/or ROP training plans.

 FORMCHECKBOX 
  Work with employer or training site to evaluate  student performance using SCANS skills.

 FORMCHECKBOX 
  Student self-appraisal of student performance.


	WorkAbility I
Defining Feature / Element

Connecting

8/B Employment and Retention
	Definition / Rubric

Work-Based Placement Support provides students the skills, resources and information they need to locate and maintain employment opportunities independently.

	 FORMCHECKBOX 
  No Activity
	Developing

Job Search Skills

Research the most effective job search strategies for the local community.

 FORMCHECKBOX 
  Application

 FORMCHECKBOX 
  Resume

 FORMCHECKBOX 
  Interview

Job Retention

 FORMCHECKBOX 
  Strategies to keep a job.

 FORMCHECKBOX 
  Problem Solving

 FORMCHECKBOX 
  Peer Relationships

 FORMCHECKBOX 
  Decision-making


	Implementation.

Job Search Skills

 FORMCHECKBOX 
  Locate employment opportunities

 FORMCHECKBOX 
  Networking

 FORMCHECKBOX 
  personal contacts 

 FORMCHECKBOX 
  One Stop Career Center

Job Search Documents / Skills

 FORMCHECKBOX 
  Application

 FORMCHECKBOX 
  Resume

 FORMCHECKBOX 
  Interview

 FORMCHECKBOX 
  Portfolio

Job Retention

 FORMCHECKBOX 
  Upgrade / Advance to new position

 FORMCHECKBOX 
  Leave a job


	Sustaining Best  Practices

Recruiting Employers to provide WBL.

Job Search Skills

Locate employment opportunities: 

 FORMCHECKBOX 
   Networking

 FORMCHECKBOX 
   Personal contacts 

 FORMCHECKBOX 
   One Stop Career Center 

 FORMCHECKBOX 
   Labor Market Information (LMI)

 FORMCHECKBOX 
   Utilize technology  to locate 

       employment opportunities, to apply for 

       jobs and to complete testing requirements.

 FORMCHECKBOX 
   Job Search Documents / Skills

 FORMCHECKBOX 
   Application

 FORMCHECKBOX 
   Resume

 FORMCHECKBOX 
   Interview

 FORMCHECKBOX 
   Portfolio

 FORMCHECKBOX 
   Career Ladder 

 FORMCHECKBOX 
   Follow-Up Thank You for Interview

 FORMCHECKBOX 
   Independently locate employment.

 FORMCHECKBOX 
   Job Retention

 FORMCHECKBOX 
   Upgrade / Advance to new position

 FORMCHECKBOX 
   Leave a job

 FORMCHECKBOX 
   Enhance Portfolio / Reference




	Which column describes your current program status?

8A. WBL Placement Support
	 FORMCHECKBOX 
   No Activity
	 FORMCHECKBOX 
   Developing
	 FORMCHECKBOX 
   Implementation
	 FORMCHECKBOX 
   Sustaining Best Practices

	Which column describes your current program status?

8B. WBL Employment/Retention
	 FORMCHECKBOX 
   No Activity
	 FORMCHECKBOX 
   Developing
	 FORMCHECKBOX 
   Implementation
	 FORMCHECKBOX 
   Sustaining Best Practices


	Describe strategies you utilize to provide student support as they participate in work-based learning experiences and prepare to enter 

Give a brief written summary of your program’s strategies in the areas of placement support and employment retention.

There is considerable preparation and a high level of support for students in paid placements that contribute to a high level of successful placements.  This year we have also seen more students who have been hired directly by employers, which associates with the level of preparation and support that students are receiving.  The Transition Specialist and WorkAbility I Specialist participates in weekly YES staff meetings.  The students have the benefit of a stronger support system with several case managers giving them attention, although the WAI Transition Specialist is their primary contact.  This enables the students to create a larger networking system and less dependency on the Transition Specialist.  Students complete weekly SCANS logs in regards to work skills, attitudes and behaviours in school and in the YES program classes and on their job training sites.  They reflect and self evaluate and then share their data with their teachers.  They must obtain 80% accuracy to meet the competency.




	What are your plans for continuous improvement?

Describe your priorities to address items not checked.  Include information about the issues and challenges you face that impact your plans.  Include any plans for growth or expansion.

To continue doing what we are doing and add more information on resources for unsubsidized employment.




	Complete a needs assessment for your program in the area of WBL placement support and employment and retention.  How can the state WorkAbility I program assist you to meet your needs?  List resources you need at the local level, regional / WA I Committee level and/or the state level.
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This is a summary of the self review of 









WorkAbility Site




Site Number

	
	
	No Activity
	Developing
	Implementation
	Sustaining Best  Practices

	1. 1
	We have defined our vision of the local WorkAbility I program that is aligned to the CDE WorkAbility I vision, values and expectations.
	 FORMCHECKBOX 


	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2. 
	Our program model can be defined as (I) Isolated   ( C ) Collaborative or ( N) Integrated.


	 FORMCHECKBOX 

	I

 FORMCHECKBOX 

	C FORMCHECKBOX 

	N

 FORMCHECKBOX 


	3. 
	We effectively collaborate with students, parents, teachers, agencies, postsecondary educational institutions, postsecondary training programs and the business community to enhance the student transition from school to continuing education and the workplace.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	4. 
	Our WorkAbility I Program  is committed to building the capacity of all partners to meet our vision of WA I.


	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	5. 
	We have integrated relevance (NCDG) and application (SCANS) into core academic subjects through contextual learning opportunities to assist our students in attaining academic content standards.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	6A
	Our WorkAbility I Program provides career and vocational assessment and guidance to assist students to identify their interests. 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	6B
	Our WorkAbility I Program is student focused and encourages student participation in their IEP and WA I program. We effectively collaborate with students, parents and teachers to enhance transition planning for our students.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7
	 Our WorkAbility I Program  provides an array of age and grade appropriate  work-based learning experiences to meet the individual needs of our students.


	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	8A
	We provide an array of work-based placement support services for our students.


	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	8B
	We provide students the skills, resources and support they need to locate employment and retain jobs.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	Overall Program Rating


	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



Program Summary and Overview

This is opportunity to provide readers insight into the unique characteristics of your program and your priorities for continuous improvement. Review each section of your report.  Reflect on your plans for continuous improvement and prioritize. Identify your next steps.
1. To continue to explore and support self advocacy skills.

2. To review our model for possible restructuring  due to staff work loads.

3. To look for new sources of money to add staff

4. To work with one of the districts to restructure their Transition Services including WorkAbility.

5. To implement the “Thank You” letter at a higher percentage

6. To utilize our data for more local purposes.

For Review: DO NOT WRITE ON THIS DOCUMENT.  
Satisfactory   FORMCHECKBOX 
  
Unsatisfactory  FORMCHECKBOX 


	

	        -


This is a summary of the self review of 









WorkAbility Site




Site Number

	
	The description of the program demonstrates the level of implementation 

in each element as:
	No Evidence is provided.
	No Activity
	Developing
	Implementation
	Sustaining Best  Practices

	1. 1
	There is evidence that the WorkAbility I program is aligned with the CDE WorkAbility I vision, values and expectations.  (Includes goals and vision that are consistent with state vision, goals and values)
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	2. 
	The program design model described is an  (I) Isolated   ( C ) Collaborative  or ( N) Integrated program model.

(Describes relationship between WA staff and teachers, counselors, regular ed., feeder schools and community)
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	I  FORMCHECKBOX 

	C FORMCHECKBOX 

	N FORMCHECKBOX 


	3. 
	There is evidence of effective collaboration with students, parents, teachers, agencies, postsecondary educational institutions, postsecondary training programs and the business community to enhance the student transition from school to continuing education and the workplace.
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	4. 
	There is evidence of a commitment to building the capacity of all partners to meet our vision of WA I.

(Describes participation in WA committee structure, staff development, and school-based and community-based forums).
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	5. 
	There is evidence that the program supports the integration of relevance (NCDG) and application (SCANS) into core academic subjects through contextual learning opportunities in assisting our students to attain academic content standards. (Describes strategies to integrate SCANS and NCDG into teaching strategies; engage students in active learning strategies; research careers, develop career portfolios and support community based life skills training). 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	6A
	There is evidence that the WA I program provides career and vocational assessment and guidance to assist students to identify their interests. (Describes strategies used to help students develop their education/career plans based on career assessments and career guidance).
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	6B
	There is evidence that the WA I program is student focused and encourages student participation in their IEP and WA I. There is also evidence of effective collaboration with students, parents and teachers to enhance transition planning. (Describes strategies used to help students develop courses of study, participate in the IEP process and develop the attributes of self-advocacy and self-determination).
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	7. 
	 There is evidence that the WorkAbility I Program provides an array of age and grade appropriate work-based learning experiences to meet the individual needs of our students. (Describes career awareness, career exploration, training and WA I placements opportunities).
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	8A
	There is evidence that the program provides an array of work-based placement support services for students.

(Describes employer recruitment strategies, preparing students for the worksite, and student placement services).
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	8B
	There is evidence that the program prepares students to seek, maintain and upgrade employment.

(Describes training and support provided to students to locate employment, develop job search documents, follow-up interviews, locate, retain and advance in a work situation).
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	Overall Program Rating
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 



Program highlights:  Strengths / Attributes of the program……..

Suggestions for improvement…

Constructive feedback on the program narrative

Wish I could learn more about…..

Assessing your progress and planning the future of your WorkAbility I program.
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